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1 Variation to the YWCA Canberra Enterprise Agreement 2018-2021 

ANNEXURE A



BACKGROUND 

A. The YWCA Canberra Enterprise Agreement 2018 - 2021 (Agreement) was approved by the 
Fair Work Commission (FWC) on 27 August 2019, with undertakings (Undertakings). 

B. The parties to the Agreement are YWCA Canberra (ACN 008 389 151) of Level 2, 71 
Northbourne Avenue Canberra City in the Australian Capital Territory (YWCA Canberra) and 
the employees employed by YWCA Canberra as classified in Schedule 1 of the Agreement 
(Employees) (each a Party and together the Parties). 

C. The Parties wish to vary the Agreement in accordance with section 207 of the Fair Work Act 
2009 (Cth) on the terms set out in this variation (Variation). 

OPERATIVE CLAUSES 

The Parties agree to vary the YWCA Canberra Enterprise Agreement 2018 - 2021 as follows: 

1. The tables in Schedule 4A set out in clauses 81- 83 of the Agreement are replaced with the 
tables attached to this Variation. 

2. The first sentence of clause 32 of the Agreement starting with the words "The wages 
payable ... " and clause 32.1 are deleted and replaced with the following: 

The base rates payable to employees are set out in the tables of Schedule 4A 
applicable to each employee (Wage Tables). 

32.1 It is agreed that the base rates payable to employees will increase at the start 
of the full pay period following each date specified in the columns of the Wage 
Tables, to the base rate set out in the corresponding column and row applicable to 
each employee. 

3. The date 30 June 2021 in clauses 4 and 6 is replaced with the date 30 June 2023. 

4. The title of the Agreement throughout, including clause 2 of the Agreement, to be varied to 
be "YWCA Canberra Enterprise Agreement 2019-2023". 

5. To remove doubt over the precedence of this Variation and the Undertakings, Undertakings 
16, and 24 are removed, subject to any further undertakings required by the FWC. 
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SIGNATORIES 

EXECUTED BY YWCA CANBERRA (ACN 008 389 151) by its authorised representative in the 
presence of: 

.,,,,... Signature 

Chief Executive Officer 

Position/ Authority to Sign 

Date t r C 

Witness signature 

itness Address 
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FRANCES CRIMMINS 
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Witness full name 

Date 

EXECUTED ON BHEALF OF THE EMPLOYEES BY THE EMPLOYEE REPRESENTATIVE: 

mployee representative 
Position/ Authority to Sign 
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Witness signature 
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IN THE FAIR WORK COMMISSION 

FWC Matter No.:  AG2021/4866 

Applicant:  YWCA Canberra 

Section 185 – Application for approval of a single enterprise agreement 

Undertaking- Section 190 

I, Frances Crimmins, Chief Executive Officer for YWCA Canberra, give the following 
undertaking with respect to the YWCA Canberra Enterprise Agreement 2018-2023 ("the 
Agreement"): 

1. That notwithstanding clause 81 in Schedule 4A of the Agreement, YWCA Canberra
undertakes to pay Children’s Services employees classified as Grade 1, Level 1,
Year 1 and Grade 1, Level 1, Year 2 in accordance with the National Training Wage
set out in Schedule E of the Miscellaneous Award 2020.

2. That notwithstanding clause 84 in Schedule 4A, YWCA Canberra undertakes to pay
eligible employees covered by the Social, Community, Home Care and Disability
Services Industry Award 2010 (SCHADS Award):

a. not less than the amount provided under clause 20.4 of the SCHADS Award
including as amended from time to time, in relation to the First Aid Allowance
provided by clause 39.3(b) of the Agreement; and

b. not less than $0.80 per kilometre in relation to the Motor Vehicle Allowance
provided by clause 39.2 of the Agreement.

3. That YWCA Canberra undertakes for the lifetime of the Agreement not to require any
employee covered by the SCHADS Award to be on call, or otherwise undertakes, to
pay such eligible employee, in relation to clause 39.5 of the Agreement:

a. not less than $20.12 for a 24 hour period Monday to Friday; or

b. not less than $39.84 for a 24 hour period other than Monday to Friday or during
a public holiday (in accordance with clause 17.2 of the Agreement).

4. That YWCA Canberra undertakes to pay eligible employees, covered by the
SCHADS Award, superannuation contributions for a period of absence due to a
work-related injury or illness, for a period of up to 52 weeks in accordance with clause
23.5(b) of the SCHADS Award.

5. Notwithstanding clause 82 in Schedule 4A or any other term of the Agreement,
YWCA Canberra undertakes to pay any employee covered by the SCHADS Award
not less than the rates of pay set out in the SCHADS Award for that employee’s
classification under the SCHADS Award.

I confirm that I have the authority given to me by YWCA Canberra to provide this undertaking 
in relation to the application before the Fair Work Commission. 

The undertaking above is provided on the basis of issues raised by the Fair Work 
Commission in the application before the Fair Work Commission. 

____________________________ 
Signature 

____________________________ 
Date 

5th July 2021

ANNEXURE B

SuzyJones
Underline
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IN THE FAIR WORK COMMISSION 
 
FWC Matter No.:  AG2021/4866 
 
Applicant:  YWCA Canberra 
 
Section 185 – Application for approval of a single enterprise agreement 

 

Undertaking- Section 190 
 
I, Frances Crimmins, Chief Executive Officer for YWCA Canberra, give the following 
undertaking with respect to the YWCA Canberra Enterprise Agreement 2018-2023 ("the 
Agreement"): 

1. That notwithstanding clause 81 in Schedule 4A of the Agreement, YWCA Canberra 
undertakes to pay Children’s Services employees classified as Grade 1, Level 1, 
Year 1 and Grade 1, Level 1, Year 2 in accordance with the National Training Wage 
set out in Schedule E of the Miscellaneous Award 2020. 

2. That notwithstanding clause 84 in Schedule 4A, YWCA Canberra undertakes to pay 
eligible employees covered by the Social, Community, Home Care and Disability 
Services Industry Award 2010 (SCHADS Award): 

a. not less than the amount provided under clause 20.4 of the SCHADS Award 
including as amended from time to time, in relation to the First Aid Allowance 
provided by clause 39.3(b) of the Agreement; and 

b. not less than $0.80 per kilometre in relation to the Motor Vehicle Allowance 
provided by clause 39.2 of the Agreement. 

3. That YWCA Canberra undertakes for the lifetime of the Agreement not to require any 
employee covered by the SCHADS Award to be on call, or otherwise undertakes, to 
pay such eligible employee, in relation to clause 39.5 of the Agreement: 

a. not less than $20.12 for a 24 hour period Monday to Friday; or 

b. not less than $39.84 for a 24 hour period other than Monday to Friday or during 
a public holiday (in accordance with clause 17.2 of the Agreement). 

4. That YWCA Canberra undertakes to pay eligible employees, covered by the 
SCHADS Award, superannuation contributions for a period of absence due to a 
work-related injury or illness, for a period of up to 52 weeks in accordance with clause 
23.5(b) of the SCHADS Award. 

5. Notwithstanding clause 82 in Schedule 4A or any other term of the Agreement, 
YWCA Canberra undertakes to pay any employee covered by the SCHADS Award 
not less than the rates of pay set out in the SCHADS Award for that employee’s 
classification under the SCHADS Award. 

 
I confirm that I have the authority given to me by YWCA Canberra to provide this undertaking 
in relation to the application before the Fair Work Commission. 
 
The undertaking above is provided on the basis of issues raised by the Fair Work 
Commission in the application before the Fair Work Commission. 
 
____________________________ 
Signature 
 
____________________________ 
Date 

5th July 2021

SuzyJones
Underline




